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Professionalism and Psychological Well-being of Female Nurses in 30’s
— The Effect of the Types of Organizational Commitment and Occupational Commitment —

Junko SAKAI, Noriko YANO, Hanami HADANO, Tadayuki SAWADA

The purpose of this study is to examine professionalism and psychological well-being of nurses according to the

types of organizational commitment and occupational commitment. Two hundred ninety six nurses who work in four

public hospitals completed four kinds of questionnaires, such as organizational commitment, occupational commitment,

professionalism and psychological well-being. Participants were all female nurses in 30’s. Results indicated that

nurses who have committed the occupation had higher professionalism and psychological well-being than those who

have committed the organization. The effect of the commitment types to professionalism and psychological well-being

was discussed in the terms of nursing administration.
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